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CEDARS POLICY STATEMENT ON PROVIDER ACCESS
This policy statement could be integrated into a wider careers plan or strategy for your school or college. 
CEDARS Provider Access Policy 
Introduction 
This policy statement sets out the school’s arrangements for managing the access of providers to the school for the purpose of giving them information about the provider’s education or training offer. This complies with the school’s legal obligations under Section 42B of the Education Act 1997. 
CEDARS is a Short Stay School; a centre for young people who have found mainstream education challenging, resulting in permanent exclusion.  For many students, this move signifies the end of opportunities that their mainstream peers enjoy.  It is a fundamental part of our plan that we challenge this perception our young people have, supporting them to be ready to follow their individual pathway into mainstream education, specialist provision, further education and the world of work. 
The Careers policy and strategy of CEDARS needs to have an inclusive culture, where we ensure all students see a pathway to fulfil their potential, ideas and ambitions.  Our aim to expose our young people to various activities and experiences to challenge any preconceptions about their futures and open opportunities to new education and work experiences. 
We will endeavour to ensure our students, from Year 7 to Year 11, are given the skills, options and opportunities to explore access to various education and work based providers  
Careers Leaders 
At CEDARS, Sarah Precious* is the Local Authority Careers Service Provider. 
The Careers Leader is the Deputy Head.  The Careers Lead is responsible for the strategic planning and implementation of the Careers Action Plan.  This includes the co-ordination of planned careers activities, pathway and labour market experiences.  
* Sarah Precious is the independent careers guidance provided by The local authority: 
• is presented in an impartial manner, showing no bias or favouritism towards a particular institution, education or work option; 
• includes information on the range of education or training options, including apprenticeships and technical education routes; 
• is guidance that the person giving it considers will promote the best interests of the pupils to whom it is given 

Pupil entitlement 
All pupils in years 8 to 13 are entitled: 
· to find out about technical education qualifications and apprenticeships opportunities, as part of a careers programme which provides information on the full range of education and training options available at each transition point; 
· to hear from a range of local providers about the opportunities they offer, including technical education and apprenticeships – through options events, assemblies and group discussions and taster events; 
· to understand how to make applications for the full range of academic and technical courses. 
For pupils of compulsory school age these encounters are mandatory and there will be a minimum of two encounters for pupils during the ‘first key phase’ (year 8 to 9) and two encounters for pupils during the ‘second key phase’ (year 10 to 11). 
 
CEDARS being a short stay school, means that meeting these key criteria can be difficult.  Students can join us and leave at any point through both key stages (3&4) while at CEDARS.  However, it is our plan that if a child was with us through a full key stage, they would have two encounters.   

These provider encounters will be scheduled during the main school hours and the provider will be given a reasonable amount of time to, as a minimum:  
· share information about both the provider and the approved technical education qualification and apprenticeships that the provider offers 
· explain what career routes those options could lead to 
· provide insights into what it might be like to learn or train with that provider 
(including the opportunity to meet staff and pupils from the provider) 
· answer questions from pupils. 

Meaningful provider encounters 
One encounter is defined as one meeting/session between pupils and one provider. We are committed to providing meaningful encounters to all pupils using the Making it meaningful checklist. 
Meaningful online engagement is also an option, and we are open to providers that are able to provide live online engagement with our pupils. 
Previous providers  
 
In previous terms/years we have invited the following providers from the local area to speak to our pupils: 

	Provider
	Areas of discussion

	NSCG
	Courses available at NSCG for Y12 & 13.  This includes the type of course, be that A’Levels, vocational, T’Levels or Apprenticeships and the levels of courses (Levels 1,2 &3)

	Stoke College
	Courses available at Stoke College for Y12 & 13.  This includes the type of course, be that A’Levels, T’Levels vocational or Apprenticeships and the levels of courses (Levels 1,2 &3)

	Reaseheath College
	Courses available at Reaseheath for Y12 & 13.  This includes the type of course, be that A’Levels, vocational, T’Levels or Apprenticeships and the levels of courses (Levels 1,2 &3)

	Equality Training
	Discussions with students around specific courses relevant to Equality.  Hair & Beauty, Child Care and Business studies.  Also conversations around the different approach Equality have compared with a larger college and the types of course: Apprenticeships and Diplomas.

	Martec
	Discussions with students around specific courses relevant to Martec.  Construction, Motor Vehicle and Hospitality.  Also conversations around the different approach Martec have compared with a larger college and the types of course: Apprenticeships and Diplomas.

	The British Army
	A morning was given to Army activities and class discussions.  The activities were based around teamwork and problem solving.  KS3 students were present for the activities and tailored conversations.

	KMF
	The engineering company which offers inhouse apprenticeships were present for an afternoon, speaking to various KS3 & 4 groups

	HIT Apprenticeships
	This company offers apprenticeships without being linked to a college.  They were present for an afternoon, speaking with KS3 & 4 students.

	Keele University
	This bespoke trip was arranged to allow students who have indicated an interest in Higher Education.  Looking at university life, expectations and possible pathways

	Job Centre
	This visit was arranged to give some students a brief experience of the job market.  Consideration was given to benefits vs wages and how to search for jobs.

	Bovis Homes
	This experience was arranged to look at a specific area of the labour market: construction.  The tour allowed a Q&A to discuss how to work on a building site and the risks involved.

	Local Library Service
	This visit allowed students to see a part of the public sector to support, educate and nurture parts of the community.  It also gave them an experience of a different work environment.



Destinations of our pupils 
 
Last year our year 11 pupils moved to range of providers in the local area after school: 
	NSCG
	STOKE COLLEGE
	REASHEATH COLLEGE
	SOUTH CHESHIRE COLLEGE
	MARTEC
	WORK

	2
	4
	1
	1
	2
	3






	Year
	Autumn Term
	Spring Term
	Summer Term

	KEY STAGE 3

	Year 8
	Newsletter for all career opportunities/events both past and present


Visits to local labour market SUBJECT RELATED
	Learning about skills for the future and how they relate to the subjects you are studying.

Develop an awareness of the type of pathways positive learning to students can achieve for a career

Army experience day
	Apprenticeship Event.  
Each year group has a chance to meet varied apprenticeship providers
Inc: KMF, HIT, Martec and Equality Education.  
Stephen Rushton*

	Year 9
	Newsletter for all career opportunities/events both past and present

Visits to local labour market SUBJECT RELATED
	The student develops an understanding of subject choices that they are now making could play a significant part in helping you to get the job you want in the future.

Students take a positive step in thinking about career journey.
Army experience day


	Apprenticeship Event.  
Each year group has a chance to meet varied apprenticeship providers
Inc: KMF, HIT, Martec and Equality Education
Stephen Rushton*.  




	Year
	Autumn Term
	Spring Term
	Summer Term

	KEY STAGE 4

	Year 10
	All year, a cycle of meetings with Sarah Precious to plan destinations and pathways.  This will drive what bespoke experiences and access is required 

	
	Newsletter for all career opportunities/events both past and present

Life Skills – work experience preparation sessions
AP to discuss with all Y10s potential for w/e

College Talks.  All local colleges are invited in to speak with all KS4 students

	Develop awareness of college applications by form tutors and careers advisor

To explore and look at the changes that are influencing the world of work. As you consider the type of career or work you want to do in the future. To understand the importance of the labour market and how it changes and what this means for a career choice

College visits.  Students taken to all key local colleges for a tour

KS4 parents evening with colleges/work based encounters for parents

Army experience day

Visits to local labour market SUBJECT RELATED



	Ensured all year 10 have discussed pathways for further education.  This is done in tandem with Sarah Precious (LA)

Apprenticeship Event.  
Each year group has a chance to meet varied apprenticeship providers
Inc: KMF, HIT, Martec and Equality Education.  


	Year 11
	All year, a cycle of meetings with Sarah Precious to plan destinations and pathways.  This will drive what bespoke experiences and access is required 

	
	Newsletter for all career opportunities/events both past and present

Life Skills – work experience preparation sessions
AP to discuss with all Y10s potential for w/e

College Talks.  All local colleges are invited in to speak with all KS4 students

	Learning about the different routes available to you after GCSEs

Develop awareness of collage applications by form tutors and careers advisor
Complete college and apprenticeship applications

College visits.  Students taken to all key local colleges for a tour

KS4 parents evening with colleges/work based encounters for parents

Army experience day

Visits to local labour market SUBJECT RELATED

	Confirmation of post-16 education and training destinations for all pupils.
This is done in tandem with Sarah Precious (LA)




Management of provider access requests 
Procedure 
A provider wishing to request access should contact:
Ian Snead, Deputy Headteacher.  (01782) 973760 
Grounds for granting requests for access
Access will be given for providers to attend during school assemblies, timetabled Careers or Life lessons, and Careers or Raising Aspirations events that CEDARS is arranging. Students may also travel to visit another provider as part of the trip to be organised in partnership with CEDARS

Opportunities for access 
The school offers the six provider encounters required by law (marked in bold text) and a number of additional events, integrated into the school careers programme. We will offer providers an opportunity to come into school to speak to pupils or their parents or carers.  
Please speak to our Careers Leader to identify the most suitable opportunity for you. 


  Premises and facilities 
The school will make the main hall, classrooms or private meeting rooms available for discussions between the provider and pupils, as appropriate to the activity. The school will also make available AV and other specialist equipment to support provider presentations. This will all be discussed and agreed in advance of the visit with the Careers Leader or a member of their team. 
Meaningful online engagement is also an option and we are open to providers that are able to provide live online engagement with our pupils. 
Providers are welcome to leave a copy of their prospectus or other relevant course literature at the Careers Resource Centre, which is managed by the school librarian. The Resource Centre is available to all pupils at lunch and break times. 
Complaints: 
Any complaints with regards to provider access can be raised following the school complaints procedure or directly with The Careers & Enterprise Company via provideraccess@careersandenterprise.co.uk  
Approval and review 
Approved TBC by Governors at Curriculum and Standards Committee 
Next review: 2.11.2026 
Signed: Phill Evans  Chair of Governors 	 	 	Mr Lee McCartney Head teacher 
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